
The money the employee and/or employer contribute
to a Dependent Care FSA is not subject to payroll
taxes, resulting in paying less taxes .

Dependent care FSA eligible expenses:
Care for your child who is under age 13

Before and after school care
Babysitting and nanny expenses
Daycare, nursery school, and preschool
Summer day camp

Elderly individuals in your care

 39 percent of workers in the private
industry had access to a dependent
care flexible spending accounts in

2021.  While 65 percent of workers in  
state and local government had the

same.

D E P E N D E N T
F S A  A C C O U N T

Pre-tax dollars to pay for dependent care . 

R E T U R N  O N  I N V E S T M E N T
Employers who provide the option for FSA accounts  
increase employee job satisfaction, decrease turnover
and decrease employee burnout/stress, and see
results in increased productivity.

I M P L E M E N T A T I O N

F A M I L Y - F R I E N D L Y
F A C T

T A X E S

Eligible employees and employers can contribute up
to a maximum of:

$2,500.00 per year if you are married and file a
separate tax return.
$5,000.00 per year if you are married and file a joint
tax return or if you file as single or head of
household. 

                *IRS annual contribution limit for 2023

RESOURCES
https://healthequity.com/learn/dcfsa 
https://www.investopedia.com/articles/pf/09/depen
dent-care-fsa.asp 

CONTACT INFORMATION

Northern Nevada:  Patty West
Phone- (775) 287-4332
Email - pwest@childrenscabinet.org

Southern Nevada: Sam Arasimowicz
Phone- (702) 488-8555
Email - sarasimowicz@childrenscabinet.org

 https://www.childrenscabinet.org/businesses/

Source: U.S. Bureau of Labor Statistics, National
Compensation Survey

T h i s  p r o g r a m  i s  s u p p o r t e d  w i t h
f u n d i n g  f r o m  t h e  A d m i n i s t r a t i o n  f o r
C h i l d r e n  a n d  F a m i l i e s  C h i l d  C a r e  a n d
D e v e l o p m e n t  F u n d  t h r o u g h  a  s u b a w a r d
a g r e e m e n t  w i t h  t h e  N e v a d a  D i v i s i o n  o f
W e l f a r e  a n d  S u p p o r t i v e  S e r v i c e s  C h i l d
C a r e  a n d  D e v e l o p m e n t  P r o g r a m  ( G r a n t
# G 0 0 6 0 0 5  ( D i s c r e t i o n a r y ) ) .  
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